
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
  

Fact Sheet  

CHILD 
PROTECTION 
IS EVERYONE'S 
BUSINESS 
 

BRHYTHMIC is committed to 

the protection and wellbeing of 

children and young people in our 

organisation. BRHYTHMIC 

believes that children need to 

know that they have the right to 

be safe and feel safe at all times. 

This Fact Sheet has been 

developed to promote and 

enhance the safety and welfare 

of children and to assist adults 

to uphold this right. 

 

At BRHYTHMIC we 

acknowledge that the initial 

response to any disclosure of 

child sexual assault or form of 

abuse can be the first step in 

stopping the harm and 

protecting the child from further 

harm. It is the first step to 

guarantee the child's safety and 

wellbeing.  
 
 
 
 

What to do if a child 
discloses to you? 
Once a child makes a direct 

disclosure or allegation regarding 

their safety or w ell-being, or an 

adult makes a disclosure regarding 

a child's safety and well-being, the 

BRHYTHMIC community has a duty 

of care to take immediate action. 

 

The person to whom the child has 

disclosed should: 

 

- Listen carefully to all they say 

- Tell them it is not their fault 

- Let them know you will do 

everything in your power to 

ensure that something is done 

- Document the conversation 

(afterwards, not during) — use 

the child's exact words as best 

you can 

- Do not force them to talk about 

it, you are there to listen to what 

they want to tell you 

- Do not use direct questions 

- Do what you need to do to 

make the child feel safe 

- Importantly follow your 

obligation to report as soon as 

practically possible to the 

Director 

What to do if you have 
concerns? 
It can be incredibly hard for a child 

or young person to disclose. 

Sometimes their behaviour or words 

may mean that we become 

concerned that something has 

happened. It is important to: 

 

- Not frighten the child or young 

person by asking confronting 

questions 

- Let the child or young person 

know that you are there for 

them if they ever need to talk to 

someone 

- Record your concerns including 

any behavioural observations or 

conversations you may have 

had with the child or young 

person 

- Importantly: follow your 

obligation to report as soon as 

practically possible to Director 

How do I respond to a child? 

CHILD PROTECTION 
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What are your responsibilities? 
Your responsibilities include: 

 

- Staff are obliged to report any disclosures 

made to the, or concerns based on 

reasonable grounds, that a child has been 

sexually assaulted or has been abused or 

neglected. 

- Staff are obliged to make a notification if 

they believe on reasonable grounds that a 

child is in need of protection 

- Staff are obliged to make a notification if 

they believe they have acted or said 

something that may be interpreted as 

sexual or harmful 

- Staff do not have to prove that the abuse 

has occurred. 
 

What should you report? 

Some of the circumstances under which a 

report should be made include: 

- If a child discloses sexual, physical, 

psychological or emotional harm or 

neglect. 

- If a third party, such as a parent, relative 

or friend of a child tells you that a child 

has been sexually, physically, 

psychologically or emotionally harmed or 

neglected. 

- If you have directly observed harmful 

behaviours perpetrated on a child. 

- If there are any clear signs of physical or 

sexual harm 

What do I do if I have concerns 
about a child’s safety? 

REPORTING IS 
RESPONSIBLE 
 

BRHYTHMIC recognises 

that regardless of 

mandatory reporting 

legislation, anyone who 

has reasonable grounds 

should report known or 

suspected harm to a 

child or young person. 
 
 
 
 While it is not the 

responsibility of anyone 

at BRHYTHMIC to 

make a decision about 

whether or not a child 

has been harmed, we all 

have a duty to act on 

any concerns we have 

by reporting. This 

information sheet 

provides a summary of 

our reporting process. 
 
 
 
 

Respond 
(see page 1) 

Report to 
the 

Director 

BRHYTHMIC 
will report to 
Ombudsman 

and 
Community 

Services. 

STEP 1 

STEP 2 

STEP 3 


